
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

C i n c i n n a t i   P o l i c e   D e p a r t m e n t 

STAFF NOTES 

 

James E. Craig, Police Chief February 07, 2012 

  
Policy and Procedure Unit 
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14.205, Social Media 

• New Procedure 14.210, Real Time Crime Center Information 
Requests 
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Central Business Section 

• Training Bulletin #2007-09, Improper Solicitation 
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• Court Holiday – Presidents’ Day 
 
Training Section 

• Training Bulletin #2012-01, Ethical Decision Making 
• Crisis Intervention Team (CIT) / Mental Health Response 

Team (MHRT) Training 
• Street Gangs Identification and Investigation Seminar 

 
Chief’s Office 

• COMPSTAT Information 
• Thank You Letters 
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1. REVISION TO THE INVESTIGATIONS MANUAL AND NEW PROCEDURE 14.205, 

SOCIAL MEDIA 
 
The Investigations Manual has been revised.  The revision informs personnel of the 
uses and types of products produced by the Real Time Crime Center.  The revision 
also describes the beneficial uses of social media. 
 
Procedure 14.205, Social Media, has been created.  The new procedure establishes 
the Department’s position on the utility and management of social media and 
provides guidance on its administration, and oversight. 
 
The revision to the Investigations Manual is effective immediately.  Personnel should 
review the revised Investigations Manual in its entirety.  The revised Investigations 
Manual is available on the Intranet. 
 
Newly created Procedure 14.205 is effective immediately.  Personnel should review 
Procedure 14.205 in its entirety.  The new procedure is available on the Intranet and 
on the Department web page. 

 
 

2. NEW PROCEDURE 14.210, REAL TIME CRIME CENTER INFORMATION 
REQUESTS 
 
Procedure 14.210, Real Time Crime Center Information Requests, has been created 
to inform personnel of the necessary steps to be taken when requesting information 
from the Real Time Crime Center (RTCC). 
 
All requests for information from RTCC must be in writing.  Requests for assistance 
with large scale investigations involving several districts/sections/units require an 
email directed to the RTCC commander from the commanding officer coordinating 
the investigation. 
 
Officers are also reminded no Department member will engage in covert data mining, 
which includes the use of covert accounts on social media, without the consent of 
his/her commander. 
 
This new procedure is effective immediately.  Personnel should review Procedure 
14.210 in its entirety.  The new procedure is available on the Intranet and on the 
Department web page. 

 
 

3. WINTER EMBROIDERED INSULATED CAPS 
 
The Department issues all officers an embroidered “CPD” insulated cap to wear with 
the operational uniform.  The Department will no longer purchase caps with white 
embroidery.  All members are authorized to wear the caps with gold embroidery. 
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Personnel are reminded that the insulated cap is an issued item and may be received 
from Supply Unit with an approved Form 630, Equipment / Supply / Service Order 
Form.  The remaining inventory of insulated caps with white embroidery will be 
issued to officers and specialists needing a replacement before issuing caps with 
gold embroidery. 
 
Officers choosing to personally purchase an insulated cap should ensure the product 
is similar to the issued cap and the embroidery should be of the same size and style. 

 
 

4. TRAINING BULLETIN #2007-09, IMPROPER SOLICITATION CMC 910-12, 
REPUBLISHED 
 
Attached to these Staff Notes is Training Bulletin #2007-09, Improper Solicitation 
Cincinnati Municipal Code (CMC) 910-12.  This training bulletin is being republished 
in advance of the World Choir Games as a reminder to Department personnel of the 
importance in properly understanding and enforcing CMC 910-12 to aid in stemming 
aggressive panhandling. 
 
Supervisors should complete a check off list to accompany the training bulletin to 
ensure all officers and supervisors have reviewed the bulletin.  Completed check off 
lists shall be maintained in the district/section/units of assignment. 

 
 

5. COURT HOLIDAY – PRESIDENTS’ DAY 
 
National observance of the Presidents’ Day holiday is Monday, February 20, 2012.  
The Hamilton County Municipal Court will close ALL courtrooms, except Room “A” in 
the a.m.  Hamilton County Juvenile Court will also be closed. 
 
Police Officers are reminded to not issue citations requiring a court appearance on 
this date. 

 
 

6. TRAINING BULLETIN #2012-01, ETHICAL DECISION MAKING 
 
Attached to these Staff Notes is Training Bulletin #2012-01, Ethical Decision Making.  
This training bulletin is being published to reinforce organizational core values, 
promote the moral decision making process, and to remind all Department 
employees that professional and ethical behavior enhances public confidence. 
 
Supervisors should complete a check off list to accompany the training bulletin to 
ensure all personnel have reviewed the bulletin.  Completed check off lists shall be 
maintained in the district/section/units of assignment. 

 

http://library.municode.com/HTML/19996/level2/TITIXMI_CH910PUOR.html#TITIXMI_CH910PUOR_S910-12IMSO
http://library.municode.com/HTML/19996/level2/TITIXMI_CH910PUOR.html#TITIXMI_CH910PUOR_S910-12IMSO
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7. CRISIS INTERVENTION TEAM (CIT) / MENTAL HEALTH RESPONSE TEAM 

(MHRT) TRAINING 
 
The Montgomery Police Department is hosting Crisis Intervention Team / Mental 
Health Response Team training, instructed by Mental Health America of Southwest 
Ohio.  The training will be conducted at Montgomery P.D., 10150 Montgomery Road, 
Montgomery, Ohio, from Monday, February 27, 2012, through Friday, March 2, 2012, 
0830 to 1630 hours each day. 
 
This 40-hour comprehensive training emphasizes mental health related topics, crisis 
resolution skills and de-escalation training, and access to community based services.  
Personnel completing the course will be considered CIT/MHRT trained officers. 
 
There is no cost to attend this training and no overtime will be provided to attend.  
Sworn personnel interested in attending the training must submit a Form 17 through 
the chain of command to Training Section, no later than Friday, February 17, 2012.  
Training Section will reserve seats and notify personnel approved to attend.  Any 
questions regarding this training should be directed to Lieutenant Christine Briede, 
Training Section, at 352-3562. 

 
 

8. STREET GANGS IDENTIFICATION AND INVESTIGATION SEMINAR 
 
The Department is hosting a 40-hour Street Gangs Identification and Investigation 
Seminar, instructed by the Institute of Police Technology and Management (IPTM).  
The seminar will be held at the Police Academy from Monday, June 4, 2012, to 
Friday, June 8, 2012, 0800 to 1700 hours each day. 
 
This course is designed to highlight the many critical areas of the basic philosophy 
and motivation behind street gangs, their structure and leadership, and the various 
types of criminal activities in which they are involved.  There are no pre-requisites 
required to attend this course. Seminar topics include: 
 

• Traditional and non-traditional gangs 
• Social and economic factors conducive to gang affiliation 
• Intelligence gathering and tracking 
• Identification through graffiti, hand signs and rituals 
• Territorial markings and inter-gang conflicts 
• Involvement in drug trafficking and other crimes 
• Organizing and staffing gang units 
• Officer safety particular to gang investigations 

 
There will be no overtime provided to attend this training.  Officers may attend on-
duty with the approval of their supervisor.  Personnel interested in attending the 
training must submit a Form 17 through the chain of command to Training Section, 
no later than Friday, March 23, 2012.  Training Section will complete the registration 
and notify personnel approved to attend.  Any questions regarding this training 
should be directed to Sergeant Ronald Hale, Training Section, at 357-7555. 
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9. COMPSTAT INFORMATION 

 
Attached to these Staff Notes is the most current COMPSTAT Information.  
Department personnel are directed to review this information to ensure they remain 
familiar with crime patterns and trends occurring within the City and their areas of 
responsibility. 

 
 

10. THANK YOU LETTERS 
 
Attached to these Staff Notes are letters of appreciation and praise written to the 
Police Chief for the professionalism displayed by our Department, specifically the 
following personnel: 
 
Sergeant William Bell, Jr. Police Officer Jeffry Ray 
Police Officer Duanyel Taylor  
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14.205 SOCIAL MEDIA 
 
Reference: 
 
City of Cincinnati Administrative Rule No. 59 – Social Media 
City of Cincinnati Brand Identity Guidelines 
Investigations Manual 
City of Cincinnati Human Resources Policies and Procedures - Chapter 9 
Procedure 14.210, Real Time Crime Center Information Requests 
 
Definitions:  
 
Blog - A self-published diary or commentary on a particular topic that may allow 
visitors to post responses, reactions, or comments.  The term is short for “Web 
log.” 
 
Page - The specific portion of a social media website where content is displayed, 
and managed by an individual or individuals with administrator rights. 
 
Post - Content an individual shares on a social media site or the act of publishing 
content on a site. 
 
Profile - Information that a user provides about himself/herself on a social 
networking site. 
 
Social Media - A category of Internet-based resources that integrate user-
generated content and user participation.  This includes, but is not limited to, 
social networking sites (Facebook, MySpace), microblogging sites (Twitter, 
Nixle), photo and video sharing sites (Flickr, YouTube), wikis (Wikipedia), blogs, 
and news sites (Digg, Reddit). 
 
Social Networks - Online platforms where users can create profiles, share 
information, and socialize with others using a range of technologies. 
 
Speech - Expression or communication of thoughts or opinions in spoken words, 
in writing, by expressive conduct, symbolism, photographs, videotape, or related 
forms of communication. 
 
Wiki - Web page(s) that can be edited collaboratively. 
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Purpose: 
 
The Department endorses the secure use of social media to enhance 
communication, collaboration, and information exchange; streamline processes; 
and foster productivity.  This procedure establishes this Department’s position on 
the utility and management of social media and provides guidance on its 
management, administration, and oversight.  This procedure is not meant to 
address one particular form of social media; rather social media in general, as 
advances in technology will occur and new tools will emerge. 
 
Policy: 
 
The Police Chief and the City’s Public Information Officer must approve the 
creation of any social media presence that represents the City or Department.  
All accounts must be registered with the City Manager’s Office and the Enterprise 
Technology Solutions Department.  Unless approved by the City’s Public 
Information Officer, the Department will have only one identity per social media 
site (ex. one Facebook page and one Twitter account).  Page administrators 
must use their work email address and adhere to the City’s password policies.   
 
Department social media pages must adhere to the City of Cincinnati Brand 
Identity Guidelines. 
 
The City of Cincinnati’s website – http://www.cincinnati-oh.gov/ - should be the 
City’s primary source of online information to the public. 
 
Social media posts should, whenever possible, provide links back to the 
Department’s page on the City’s website for information, contact forms, or other 
assets available on the City’s website. 
 
Information: 
 
Social media provides a new and potentially valuable means of assisting the 
Department and its personnel in meeting community outreach, problem-solving, 
investigative, crime prevention, and related objectives.  The Department also 
recognizes the role that these tools play in the personal lives of some 
Department personnel.  The personal use of social media can have bearing on 
Department personnel in their official capacity.  As such, this policy provides 
information of a precautionary nature as well as prohibitions on the use of social 
media by Department personnel. 
 
Procedure: 
 
A. Department Sites and Page Requirements 

 

http://www.cincinnati-oh.gov/
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1. All Department social media sites or pages shall be administered by 
designated personnel. 

 
2. Social media pages shall clearly indicate they are maintained by the 

Department and shall have Department contact information 
prominently displayed. 

 
a. The Information or Description portion of the page will contain 

the following statements: 
 

1)  “This site is not continuously monitored.  Call 911 for 
emergencies.” 

 
2) “This site and all comments contained within are subject to 

the Ohio Public Records Act (Ohio Revised Code 143.43).”  
 

3. Social media content shall adhere to applicable laws, regulations, and 
policies, including all information technology and records management 
policies. 

 
a. Content is subject to the Ohio Public Records Act (Ohio Revised 

Code 149.43).  Relevant records retention schedules apply to 
social media content. 

 
b. Content must be managed, stored, and retrieved to comply with 

open records laws and e-discovery laws and policies. 
 

4. Where possible, social media pages should state that the opinions 
expressed by visitors to the page(s) do not reflect the opinions of the 
Department. 

 
a. Pages shall clearly indicate that any content posted or submitted 

for posting is subject to public disclosure. 
 
5. Citizens shall be allowed to comment on posts in the broadest manner 

possible, even when critical of City/Department performance. 
 

a. A link to the City’s website will be provided to notify visitors of the 
standards which must be met when posting comments on 
Department pages. 

 
1) Department reserves the right to remove comments and 

posts containing the following: 
 

a) Comments not directly related to the topic being 
discussed 
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b) Profane language 
 
c) Sexually suggestive language 
 
d) Personal attacks 
 
e) Comments supporting or opposing a political issue or 

candidate 
 
f) Comments that promote discrimination in the basis of 

race, color, sex, religion, age, national or ethnic origin, 
HIV status, marital status, sexual orientation, regional 
Appalachian ancestry or disability 

 
g) Commercial advertising 
 
h) Comments encouraging illegal activity 
 
i) Comments violating a citizen’s privacy 
 
j) Comments violating the intellectual property rights of 

another party 
 

2) When offending comments are deleted, the time, date, 
content, and poster’s username must be recorded. 

 
a) Repeat offenders will be banned from commenting on 

Department pages. 
 

b. Questions posted by the media on Department social media 
pages will be directed to the City’s Public Information Officer in 
the City Manager’s Office. 

 
B. Department Postings 
 

1. Department personnel representing the Department via social media 
outlets shall do the following: 

 
a. Identify and conduct themselves at all times as representatives 

of the Department and adhere to all Department standards of 
conduct and observe conventionally accepted protocols and 
proper decorum. 

 
1) Keep posts timely 

 
b. Keep posts directly related to the business of the Department. 
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c. Posts will be factual absent personal opinion. 
 

1) Personnel shall not make statements about the guilt or 
innocence of any suspect or arrestee, or comments 
concerning pending prosecutions, nor post, transmit, or 
otherwise disseminate confidential information, including 
photographs or videos, related to Department training, 
activities, or work-related assignments without approval. 

 
a) Photographs must adhere to the City of Cincinnati 

Brand Identity Guidelines. 
 

d. Personnel will not conduct political activities or private business. 
 

1) The use of Department computers by Department 
personnel to access social media is prohibited without 
authorization. 

 
2) Department personnel use of personally owned devices to 

manage the Department’s social media activities or in the 
course of official duties is prohibited without prior approval. 

 
3) Personnel shall observe and abide by all copyright, 

trademark, and service mark restrictions in posting 
materials to electronic media. 

 
C. Covert Use of Social Media 
 

1. Only personnel authorized by their section/bureau commander may 
post on social media sites in a covert capacity. 

 
2. Personnel acting in a covert capacity on social media sites will only 

use computers/devices designated for such use. 
 

a. Personnel will not conduct covert investigations on social media 
sites from privately owned devices. 

 
3. Federal and state laws restrict the covert use of social media by law 

enforcement. 
 

a. Personnel will not take on the identity or use the personal 
information or likeness/photograph of another without that 
person’s consent. 
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b. Officers not familiar with the restrictions placed on law 
enforcement regarding the covert use of social media should 
contact RTCC personnel, the City Solicitor’s Office, or the 
Hamilton County Prosecutor’s Office. 

 
D. Personal Use of Social Media 
 

1. Precautions and Prohibitions - Barring state law or binding 
employment contracts to the contrary, Department personnel shall 
abide by the following when using social media. 

 
a. Department personnel are free to express themselves as private 

citizens on social media sites to the degree that their speech 
does not impair working relationships in the Department for 
which confidentiality is important; does not impede the 
performance of duties, impair discipline and harmony among 
coworkers, or negatively affect the public perception of the 
Department. 

 
b. As public employees, Department personnel are cautioned that 

speech on- or off-duty, made pursuant to their official duties, that 
owes its existence to the employee’s professional duties and 
responsibilities, is not protected speech under the First 
Amendment and may form the basis for discipline if deemed 
detrimental to the Department.  Department personnel should 
assume that their speech and related activity on social media 
sites will reflect upon their office and this Department. 

 
c. Department personnel shall not post, transmit, or otherwise 

disseminate any information, including photos, documents, etc., 
to which they have access as a result of their employment 
without written permission from the chief or his/her designee. 

 
d. For safety and security reasons, Department personnel are 

cautioned not to disclose their employment with the Department 
nor shall they post information pertaining to any other member of 
the Department without his/her permission.  As such, 
Department personnel are cautioned not to do the following: 

 
1) Display Department logos, uniforms, or similar identifying 

items on personal web pages. 
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2) Post personal photographs or provide similar means of 
personal recognition that may cause them to be identified 
as a police officer of this Department.  Officers who are, or 
who may reasonably be expected to work in undercover 
operations, are cautioned not post any form of visual or 
personal identification. 

 
e. When using social media, Department personnel should be mindful 

that their speech becomes part of the worldwide electronic domain.  
Therefore, Department personnel should be mindful of the standards 
imposed by the Department’s code of conduct prior to engaging in 
any social media, which could be construed as reflecting poorly on 
Department personnel or the Department.  In particular, Department 
personnel should be aware of the standards created by the 
Department code of conduct with regard to the following: 
 
1) Speech containing obscene or sexually explicit language, 

images, or acts and statements or other forms of speech 
that ridicule, malign, disparage, or otherwise express bias 
against any race, any religion, or any protected class of 
individuals. 

 
2) Speech involving themselves or other Department 

personnel reflecting behavior that would reasonably be 
considered reckless or irresponsible. 

 
f. Engaging in prohibited speech noted herein, may provide 

grounds for undermining or impeaching an officer’s testimony in 
criminal proceedings.  Department personnel thus sanctioned 
are subject to discipline up to and including termination of office 
as specified in the collective bargaining agreement. 

 
g. Department personnel may not divulge information gained by 

reason of their authority; make any statements, speeches, 
appearances, and endorsements; or publish materials that could 
reasonably be considered to represent the views or positions of 
this Department without approval. 

 
h. Department personnel should be aware that they may be subject 

to civil litigation for  
 

1) Publishing or posting false information that harms the 
reputation of another person, group, or organization 
(defamation) 
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2) Publishing or posting private facts and personal information 
about someone without their permission that has not been 
previously revealed to the public, is not of legitimate public 
concern, and would be offensive to a reasonable person 

 
3) Using someone else’s name, likeness, or other personal 

attributes without that person’s permission for an 
exploitative purpose 

 
4) Publishing the creative work of another, trademarks, or 

certain confidential business information without the 
permission of the owner 

 
i. Department personnel should be aware that privacy settings and 

social media sites are constantly in flux, and they should never 
assume that personal information posted on such sites is 
protected. 

 
j. Department personnel should expect that any information 

created, transmitted, downloaded, exchanged, or discussed in a 
public online forum may be accessed by the Department at any 
time without prior notice. 

 
E. Reporting violations 
 

1. Any employee becoming aware of or having knowledge of a posting or 
of any website or web page in violation of the provision of this policy 
shall notify his/her supervisor. 
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14.210 REAL TIME CRIME CENTER INFORMATION REQUESTS 
 
References: 
 
Procedure 12.537, Mobile Video/Digital Video Recording Equipment  
Procedure 12.700, Search Warrants/Consent to Search  
Procedure 12.701, Electronic Search Warrants  
Procedure 12.809, Court orders for Telephone Records 
Procedure 14.205, Social Media 
Investigations Manual 
Title 28, Part 23 of the Code of Federal Regulations (28 CFR Part 23) 
Ohio Revised Code 2913.49: Identity fraud 
City of Cincinnati Administrative Rule No. 59 – Social Media 
City of Cincinnati Human Resources Policies and Procedures - Chapter 9 
Form 606: Mobile Video/Audio Recording Records Request 
 
Definitions: 
 
Data Mining - the practice of searching through large amounts of computerized 
data to find useful patterns or trends. 
 
Social Media - A category of Internet-based resources that integrate user-
generated content and user participation.  This includes, but is not limited to, 
social networking sites, microblogging sites, photo and video sharing sites, wikis, 
blogs, and news sites. 
 
Purpose: 
 
To insure a standard product is returned for requests received by Real Time 
Crime Center (RTCC) intelligence analysts and that necessary documentation is 
completed for each step. 
 
Policy: 
 
No Department member will engage in covert data mining without the consent of 
his/her commander.  This includes using covert accounts on social media (See 
Procedure 14.205).  There are federal and state laws which restrict the covert 
use of social media by law enforcement.  Officers not familiar with the restrictions 
placed on law enforcement regarding the covert use of social media should 
contact RTCC personnel, the City Solicitor’s Office, or the Hamilton County 
Prosecutor’s Office. 
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Information: 
 
The potential to mine data through technology grows exponentially every year.  
This procedure is intended to define a process for obtaining criminal intelligence 
during the investigation of crimes and the identification of individuals who may be 
involved in crime by utilizing this technology.  RTCC personnel are available to 
assist Department personnel in its use.  RTCC has the ability to search 
numerous databases simultaneously and can find a vast amount of intelligence 
with very limited information.  It is recommended that personnel contact RTCC to 
determine if RTCC may be able to assist in their investigations. 
 
PROCEDURE: 
 
A. Making Requests for Products 
 

1. All requests must be in writing (email to RTCC@cincinnati-oh.gov is 
sufficient).  This may be done following an initial phone call, but no 
products will be generated without a written request.   

 
a. Requests for assistance with large scale investigations involving 

several districts/sections/units require an email directed to the 
RTCC commander from the commanding officer who is 
coordinating the investigation.   

 
2. Requests should be as detailed as possible and contain: 

 
a. Type of investigation (e.g. drug complaint, criminal investigation, 

missing person, etc.) 
 
b. Specific nature of request (e.g. identification of a subject, 

locating a subject, phone information, etc.) 
 

c. The context of the investigation and any known information that 
may assist in completing the request  

 
d. Estimate of importance for return of product. 
 

1) On occasion, there may be an urgent need for the 
information to be returned as soon as possible.  Personnel 
should be cognizant of the fact that some of these requests 
take considerable time depending on the depth of the 
request and that personnel assigned to RTCC are involved 
in many investigations at one time.  Most turn around time 
on requests is several hours to two days. 

 
 

mailto:RTCC@cincinnati-oh.gov
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3. Requests for information from the Citywide Neighborhood Public 
Safety (CNPS) camera project 

 
a. RTCC personnel will review video for up to a one hour time 

frame for any offense requested.  Requests for review of video 
over one hour will be copied to DVD(s) and given to the 
requestor for their review. 

 
1) A Form 606, Digital Audio/Video Records Request, is 

required for all copies of video 
 
. 
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Purpose 
 
Why issue this training bulletin? 
 
To ensure all Department personnel know 
and understand Cincinnati Municipal Code 
910-12 Improper Solicitation, and how to 
enforce conduct related to improper 
solicitation.   
 

References 
 
City of Cincinnati Ordinance No. 361-2007 
Cincinnati Municipal Code (CMC) 
Section 910-12, Improper Solicitation 
 
Information 
 
On September 26, 2007, City Council 
passed amendments to panhandling 
ordinance CMC 910-12, Improper 
Solicitation.  The changes are intended to 
preserve the City’s right to regulate and 
enforce issues and conduct related to 
improper solicitation and resolve pending 
federal litigation.   
 

Discussion 
 
Is there a registration requirement? 
 
No. Individuals are no longer required to 
register and carry a solicitation license.  
 
What constitutes “solicitation” or “to 
solicit”? 
 
Making any request in person while in a public 
place, for an immediate grant of money, 
goods or any other form of gratuity from 
another person(s) when the person making 
the request is not known to the person(s) who 
are the subject of the request, or to engage in 
such activity on private property. 
 
“Solicit” and “solicitation” shall NOT mean the 
act of passively standing or sitting with a sign 
or other indicator that a donation of money, 
goods or any other form of gratuity is being 
sought without any vocal request other than a 
response to an inquiry by another person.  
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 Can Solicitation take place anywhere? 

 
No. Solicitation is prohibited in the following 
locations: 
 
 Public transportation 
 
 Within 20 feet of an: 

o  ATM machine 
o  Entrance to a bank 

 
 From an operator/occupant of a motor 

           vehicle or from persons  
            entering/exiting a motor vehicle 
 
 Private property without the consent of 

the owner 
 
Can solicitation occur at anytime? 
 
No. There are restrictions during certain 
periods of time during the evening, night, and 
early morning.  Solicitation cannot occur 
during the following times: 
 
 After 8:00 p.m. and before 7:00 a.m. 

when Daylight Savings Time is in effect 
 
 After 7:00 p.m. and before 7:00 a.m. 

when Daylight Savings Time is not in 
effect 

 
Can a panhandler be “reckless” when 
soliciting? 
 
Yes.  Reckless solicitation is unlawful.  
Solicitation is considered reckless when a 
panhandler causes inconvenience, 
annoyance, or alarm when they solicit from a 
person located in the following places: 
 
 At any bus stop 
 Within 20 feet of any crosswalk 
 While standing in line waiting to be 

admitted to a commercial establishment 
 
 

CPD Training Bulletin # 2007- 09                         
Improper Solicitation 910-12 
    

Can solicitation become “aggressive”? 
  
Yes.  Aggressive solicitation is unlawful.  The 
following actions would be considered as 
“aggressive” solicitation: 
 
 In a manner that would impede access 

to or from, or use of building, vehicle or 
establishment 

 
 In a manner that would alarm, 

intimidate, threaten, menace, harass, 
or coerce a reasonable person   

 
 Following behind, ahead or alongside, 

blocking the path of, or continuing to 
solicit a person who walks or drives 
away from the person soliciting, or who 
gives notice or demonstrates verbally 
or physically that such solicitation is 
offensive, unwelcome, or that the 
solicitation should cease 

 
 Using profane or abusive language or 

gestures either during the solicitation 
or following a refusal – any statement, 
gesture, or communication that would 
cause a reasonable person to be 
fearful 

 
 Touching a person without a 

statement, gesture or other 
communication that the person being 
solicited consents to the touching 

 
What about panhandlers who represent 
themselves as being homeless, a war 
veteran, or stranded and from out of town, 
etc.? 
 
It is unlawful for a person to make a false or 
misleading representation in the course of 
soliciting.   
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 The following misrepresentations are 

unlawful: 
 
 Donation is needed for a specific need 

– when they have the funds to meet 
that need or the need does not exist 

 
 From out of town and stranded – or 

that they are homeless  
 
 Current member of the military or been 

a member of the military when in fact 
they are/were not 

 
 Mental or physical disability or 

deformity 
 
What are the penalties for 910-12 Improper 
Solicitation? 

 
Improper Solicitation is a misdemeanor of the 
fourth degree. 

 
Are there any enhancements in the penalty 
for numerous violations? 
 
Whoever violates this three times or more 
within one year is guilty of a misdemeanor of 
the third degree. 
 
Scenarios 
 
Determine if there is a violation of the law and 
if so why or why not.  
 
Scenario #1 
 
You come upon a homeless person sitting on 
a bucket on a sidewalk (not blocking 
movement) with a sign asking for donations 
because he/she is homeless.  It is dark and 
approximately 10:30 p.m. when an event at 
the Aronoff is letting out.  The panhandler is 
not saying a word to anyone. 
 
No – Remember, merely holding a sign on 
public property asking for donations is not 
considered solicitation.  If a citizen asks the 
panhandler how much he/she needs and the 
panhandler responds, “Just a couple dollars,” 
it is still lawful. 

        
 

However, if the panhandler sees no one 
giving and he/she starts asking, “Could you 
spare a few dollars?” this meets the definition 
of “solicitation.”  There would be a violation of 
this ordinance due to the solicitation occurring 
during restricted hours. 
 
Scenario #2 
 
It is 12:30 p.m.  You observe a panhandler 
asking numerous people standing in line to 
get into a restaurant for spare change.  He is 
polite and not blocking the sidewalk.  Is there 
a violation?   
 
No – There is no violation unless it can be 
proven that the panhandler caused 
inconvenience, annoyance or alarm to the 
person being solicited.  
 
Scenario #3 
 
You observe a man standing near an exit 
ramp from the expressway.  He has a sign 
that states he is in the military and is 
stranded.  His sign says he lives in Las 
Vegas and is trying to get home. You see him 
approach vehicles at the ramp traffic signal 
asking for money so he can travel home.   
 
Yes – It is a violation to solicit from an 
operator/occupant of a motor vehicle. 
 
Summary 
 
It is not against the law for a person to hold a 
sign anywhere at anytime asking for 
donations, as long as they are not violating 
another ordinance, e.g. 5th and Central 
Avenues – No standing on median, blocking 
pedestrian traffic, etc.  Prohibited areas for 
solicitation include public transportation 
vehicles, within 20 feet of an ATM machine or 
bank entrance, from an operator/occupant 
operating or exiting a motor vehicle, and on 
private property without consent of the owner.  
Solicitation during restricted hours is a 
violation of Improper Solicitation. 

CPD Training Bulletin # 2007- 09                  
Improper Solicitation 910-12 
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Purpose 
 
Why issue this training bulletin? 
To reinforce organizational core values, 
promote the moral decision making process 
and to remind officers that professional and 
ethical behavior enhances public confidence.     
 
References 
Ohio Peace Officer Training Commission 
 
Becoming an Exemplary Peace Officer 
      “The Guide to Ethical Decision Making”  
      “An Introduction to Peace Officer Training” 
 
A.C.T. Decision Making Model 
 
Information 
 
Morals 
Values we attribute to a system of beliefs that 
help an individual define right versus wrong, 
good versus bad. These typically get their 
authority from something outside the individual 
-- a higher being or higher authority (e.g. 
government, society). Moral concepts, 
judgments and practices may vary from one 
society to another.  
 

Integrity 
Making choices that are consistent with each 
other and with the stated and operative values 
one espouses. Striving for ethical congruence in 
one's decisions. 
 
Ethics 
The universal morals or standards of right and 
wrong, not personal opinions or societal 
customs, which govern the behavior of people in 
all settings.  Ethics refer to standards of 
behavior that tell us how individuals ought to act 
in the many situations in which they find 
themselves-as friends, parents, children, 
citizens, business people, teachers and 
professionals.  
  
Discussion 
A person who is ethical is described as honest 
and responsible, having high levels of character 
and morality.  An ethical person is the same in 
public and private, on and off duty.  Department 
personnel should represent the highest level of 
ethical conduct in the community we serve.    
The media and other entities scrutinize the 
ethics and character of everyone as is 
evidenced by the daily headlines and news 
bulletins.   
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Teaching people what’s right or wrong does not 
prevent them from being the subject of such 
stories.  However, helping and encouraging them 
to make better decisions by understanding how to 
apply a decision-making process affords them the 
ability to make the best ethical decision. 

Department personnel are faced with ethical 
dilemmas each day, both on and off duty.  
Unethical decisions jeopardize relationships with 
communities, erode public confidence in the 
organization, and violate public trust.  The 
outcomes of these decisions can also affect our 
private lives.   
When faced with ethical dilemmas and prior to 
making a decision, officers should follow the 
“A.C.T.” Model.   
 

The “A.C.T.” Model 
 

A – Alternatives, examine them all - right,  
         wrong, good, bad.  
C – Consequences, what are the  
         consequences of my decisions? 
T – Tell your side of the story, can you  
        defend your position; why did you  
        choose that alternative?  
 
Decisions are ethical if the results and means to 
reach that decision are consistent with ethical 
principles and professional responsibilities. 
 
Pillars of Character and Ethics 
 
The “Six Pillars of Character” are widely accepted 
ethical principles which apply to all people.  These 
character principles are the framework for ethical 
behavior in your personal and professional life: 
 
Trustworthiness – Do you have integrity? Are 
you honest, loyal and sincere? 
Respect – Do you treat all people with dignity? 
Responsibility – Are you responsible for your 
actions? 
Fairness – Do you consistently treat all people 
equally? 
Caring – Are you kind, compassionate, 
empathetic and forgiving to others? 
Citizenship – Are you a law-abiding member of 
the community, taking part in civic 
responsibilities? 

The “Five Pillars of Public Service Ethics” 
have been identified for public service 
professionals.  These Pillars of Ethics are best 
used as a checks and balance system to 
determine if your decision is ethical.  The A.C.T. 
model will help you reach a decision.   
 
After you have reached a decision compare your 
decision with the: 
 
 “Five Pillars of Public Service Ethics” 
 

1. Was your office or public status used for 
private gain? 

2. Is there a conflict of interest in this 
decision? Was the decision made 

           objectively? 
3. Will you hold yourself accountable and 

be held accountable by others for your 
decision? 

4. Did you follow the spirit and letter of  
the law, or was there any trickery or 
deception involved? 

5. Does there appear to be any notion of 
impropriety or does the decision 
safeguard public confidence? 

 
Summary 
 
Having good character is consistent with being 
ethical.  Ethical conduct prescribes what we 
should do, how we should do it, and how we 
should behave.  Ethics is not about the way things 
are, but how they should be.      
 
To be recognized as the standard of excellence in 
policing, we all must do our part to make sound, 
ethical decisions.  Following the Department’s 
Code of Ethics and Core Values (Integrity, 
Professionalism, Diversity, Accountability, and 
Vigilance) will put all personnel well on their way 
to maintaining a high standard of ethical conduct 
and creating public confidence in the Department. 



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

296,943

CHIEF OF POLICE

77 SQ. MILES

10.2

81.6

JAMES E. CRAIG

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 5 4 25% 4 5 -20% 5 5 0% 5 1 400%

RAPE 12 10 20% 10 18 -44% 12 22 -45% 12 15 -20%

ROBBERY 141 138 2% 138 149 -7% 141 153 -8% 141 135 4%

AGGRAVATED ASSAULTS 72 51 41% 51 69 -26% 72 61 18% 72 57 26%

TOTAL VIOLENT 230 203 13% 203 241 -16% 230 241 -5% 230 208 11%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 493 537 -8% 537 588 -9% 493 436 13% 493 436 13%

THEFT FROM AUTO 246 316 -22% 316 350 -10% 246 366 -33% 246 270 -9%

PERSONAL/OTHER THEFT 552 631 -13% 631 665 -5% 552 550 0% 552 624 -12%

AUTO THEFT 96 101 -5% 101 90 12% NA NA N/C NA NA N/C

TOTAL PROPERTY 1387 1585 -12% 1585 1693 -6% 1291 1352 -5% 1291 1330 -3%

TOTAL PART 1 1617 1788 -10% 1788 1934 -8% 1521 1593 -5% 1521 1538 -1%

POPULATION:

AREA:

2011 VIOLENT CRIMES PER 1000:

2011 PART I CRIMES PER 1000:

CRIME STATISTICS for week ending 01/28/2012

ARRESTS

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 2 5 -60% 5 6 -17% 2 4 -50% 2 0 N/C

RAPE 4 4 0% 4 5 -20% 4 4 0% 4 9 -56%

ROBBERY 40 38 5% 38 37 3% 40 57 -30% 40 49 -18%

AGGRAVATED ASSAULTS 31 31 0% 31 30 3% 31 67 -54% 31 33 -6%

BURGLARY 84 81 4% 81 67 21% 84 46 83% 84 76 11%

THEFT 203 210 -3% 210 250 -16% 203 226 -10% 203 248 -18%

AUTO THEFT 13 20 -35% 20 25 -20% 13 18 -28% 13 26 -50%

TOTAL VIOLENT 77 78 -1% 78 78 0% 77 132 -42% 77 91 -15%

TOTAL PART 1 377 389 -3% 389 420 -7% 377 422 -11% 377 441 -15%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

ARREST STATISTICS for week ending 01/28/2012

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                               Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

DISTRICT 1 CAPTAIN

GARY LEE

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 0 0 N/C 0 0 N/C 0 1 -100% 0 0 N/C

RAPE 2 1 100% 1 3 -67% 2 1 100% 2 1 100%

ROBBERY 32 28 14% 28 24 17% 32 29 10% 32 21 52%

AGGRAVATED ASSAULTS 9 10 -10% 10 9 11% 9 12 -25% 9 12 -25%

TOTAL VIOLENT 43 39 10% 39 36 8% 43 43 0% 43 34 26%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 34 31 10% 31 40 -23% 34 27 26% 34 18 89%

THEFT FROM AUTO 71 48 48% 48 53 -9% 71 50 42% 71 39 82%

PERSONAL/OTHER THEFT 73 122 -40% 122 86 42% 73 81 -10% 73 96 -24%

AUTO THEFT 14 16 -13% 16 6 167% NA NA N/C NA NA N/C

TOTAL PROPERTY 192 217 -12% 217 185 17% 178 158 13% 178 153 16%

TOTAL PART 1 235 256 -8% 256 221 16% 221 201 10% 221 187 18%

CRIME STATISTICS for week ending 01/28/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN
AREA: 4.5 SQ. MILES

ARRESTS**

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 3 -100% 3 4 -25% 0 3 -100% 0 0 N/C

RAPE 3 3 0% 3 2 50% 3 2 50% 3 5 -40%

ROBBERY 10 7 43% 7 5 40% 10 9 11% 10 13 -23%

AGGRAVATED ASSAULTS 4 6 -33% 6 4 50% 4 4 0% 4 0 N/C

BURGLARY 11 5 120% 5 5 0% 11 5 120% 11 4 175%

THEFT 42 48 -13% 48 40 20% 42 42 0% 42 67 -37%

AUTO THEFT 2 6 -67% 6 6 0% 2 3 -33% 2 1 100%

TOTAL VIOLENT 17 19 -11% 19 15 27% 17 18 -6% 17 18 -6%

TOTAL PART 1 72 78 -8% 78 66 18% 72 68 6% 72 90 -20%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  62 for last 28 days, 68 for previous 28 days, 60 for earlier 28 days, 62 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

ARREST STATISTICS for week ending 01/28/2012

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

DISTRICT 2 CAPTAIN

PAUL BROXTERMAN

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 0 1 -100% 1 0 N/C 0 1 -100% 0 0 N/C

RAPE 3 0 N/C 0 3 -100% 3 3 0% 3 2 50%

ROBBERY 11 13 -15% 13 11 18% 11 20 -45% 11 14 -21%

AGGRAVATED ASSAULTS 7 3 133% 3 4 -25% 7 7 0% 7 8 -13%

TOTAL VIOLENT 21 17 24% 17 18 -6% 21 31 -32% 21 24 -13%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 95 89 7% 89 83 7% 95 74 28% 95 81 17%

THEFT FROM AUTO 48 74 -35% 74 78 -5% 48 71 -32% 48 33 45%

PERSONAL/OTHER THEFT 106 101 5% 101 123 -18% 106 88 20% 106 89 19%

AUTO THEFT 16 14 14% 14 17 -18% NA NA N/C NA NA N/C

TOTAL PROPERTY 265 278 -5% 278 301 -8% 249 233 7% 249 203 23%

TOTAL PART 1 286 295 -3% 295 319 -8% 270 264 2% 270 227 19%

CRIME STATISTICS for week ending 01/28/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 24.9 SQ. MILES

ARRESTS**

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 0 N/C 0 0 N/C 0 0 N/C 0 0 N/C

RAPE 0 1 -100% 1 0 N/C 0 0 N/C 0 0 N/C

ROBBERY 1 4 -75% 4 4 0% 1 4 -75% 1 3 -67%

AGGRAVATED ASSAULTS 0 0 N/C 0 4 -100% 0 3 -100% 0 3 -100%

BURGLARY 9 8 13% 8 4 100% 9 3 200% 9 20 -55%

THEFT 22 26 -15% 26 45 -42% 22 26 -15% 22 27 -19%

AUTO THEFT 4 2 100% 2 3 -33% 4 2 100% 4 7 -43%

TOTAL VIOLENT 1 5 -80% 5 8 -38% 1 7 -86% 1 6 -83%

TOTAL PART 1 36 41 -12% 41 60 -32% 36 38 -5% 36 60 -40%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  62 for last 28 days, 68 for previous 28 days, 60 for earlier 28 days, 62 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/28/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

DISTRICT 3 CAPTAIN

RUSSELL A. NEVILLE

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 1 1 0% 1 0 N/C 1 1 0% 1 0 N/C

RAPE 3 3 0% 3 3 0% 3 6 -50% 3 5 -40%

ROBBERY 38 34 12% 34 50 -32% 38 32 19% 38 45 -16%

AGGRAVATED ASSAULTS 20 12 67% 12 16 -25% 20 17 18% 20 16 25%

TOTAL VIOLENT 62 50 24% 50 69 -28% 62 56 11% 62 66 -6%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 146 164 -11% 164 188 -13% 146 161 -9% 146 185 -21%

THEFT FROM AUTO 50 60 -17% 60 62 -3% 50 82 -39% 50 77 -35%

PERSONAL/OTHER THEFT 163 171 -5% 171 224 -24% 163 173 -6% 163 192 -15%

AUTO THEFT 29 22 32% 22 19 16% NA NA N/C NA NA N/C

TOTAL PROPERTY 388 417 -7% 417 493 -15% 359 416 -14% 359 454 -21%

TOTAL PART 1 450 467 -4% 467 562 -17% 421 472 -11% 421 520 -19%

CRIME STATISTICS for week ending 01/28/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 20 SQ. MILES

ARRESTS**

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 2 -100% 2 0 N/C 0 0 N/C 0 0 N/C

RAPE 1 0 N/C 0 2 -100% 1 2 -50% 1 0 N/C

ROBBERY 12 9 33% 9 11 -18% 12 15 -20% 12 20 -40%

AGGRAVATED ASSAULTS 8 10 -20% 10 3 233% 8 34 -76% 8 16 -50%

BURGLARY 20 27 -26% 27 22 23% 20 23 -13% 20 21 -5%

THEFT 50 63 -21% 63 68 -7% 50 81 -38% 50 88 -43%

AUTO THEFT 2 5 -60% 5 7 -29% 2 7 -71% 2 5 -60%

TOTAL VIOLENT 21 21 0% 21 16 31% 21 51 -59% 21 36 -42%

TOTAL PART 1 93 116 -20% 116 113 3% 93 162 -43% 93 150 -38%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  62 for last 28 days, 68 for previous 28 days, 60 for earlier 28 days, 62 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/28/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

DISTRICT 4 CAPTAIN

ELIOT ISAAC

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 3 1 200% 1 2 -50% 3 2 50% 3 1 200%

RAPE 2 4 -50% 4 7 -43% 2 7 -71% 2 4 -50%

ROBBERY 35 41 -15% 41 37 11% 35 41 -15% 35 34 3%

AGGRAVATED ASSAULTS 21 16 31% 16 22 -27% 21 17 24% 21 8 163%

TOTAL VIOLENT 61 62 -2% 62 68 -9% 61 67 -9% 61 47 30%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 88 82 7% 82 124 -34% 88 63 40% 88 69 28%

THEFT FROM AUTO 40 79 -49% 79 91 -13% 40 75 -47% 40 79 -49%

PERSONAL/OTHER THEFT 109 138 -21% 138 126 10% 109 119 -8% 109 97 12%

AUTO THEFT 24 24 0% 24 32 -25% NA NA N/C NA NA N/C

TOTAL PROPERTY 261 323 -19% 323 373 -13% 237 257 -8% 237 245 -3%

TOTAL PART 1 322 385 -16% 385 441 -13% 298 324 -8% 298 292 2%

CRIME STATISTICS for week ending 01/28/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 11.7 SQ. MILES

ARRESTS**

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 1 0 N/C 0 0 N/C 1 1 0% 1 0 N/C

RAPE 0 0 N/C 0 0 N/C 0 0 N/C 0 3 -100%

ROBBERY 7 6 17% 6 2 200% 7 18 -61% 7 11 -36%

AGGRAVATED ASSAULTS 14 6 133% 6 11 -45% 14 15 -7% 14 6 133%

BURGLARY 14 16 -13% 16 13 23% 14 7 100% 14 16 -13%

THEFT 28 25 12% 25 32 -22% 28 49 -43% 28 39 -28%

AUTO THEFT 2 4 -50% 4 5 -20% 2 3 -33% 2 6 -67%

TOTAL VIOLENT 22 12 83% 12 13 -8% 22 34 -35% 22 20 10%

TOTAL PART 1 66 57 16% 57 63 -10% 66 93 -29% 66 81 -19%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  62 for last 28 days, 68 for previous 28 days, 60 for earlier 28 days, 62 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/28/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/01/2012 - 01/28/2012
__________                 

DISTRICT 5 CAPTAIN

PAUL NEUDIGATE

VIOLENT CRIMES
01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 1 1 0% 1 3 -67% 1 0 N/C 1 0 N/C

RAPE 2 2 0% 2 2 0% 2 5 -60% 2 3 -33%

ROBBERY 24 21 14% 21 26 -19% 24 31 -23% 24 21 14%

AGGRAVATED ASSAULTS 15 10 50% 10 18 -44% 15 8 88% 15 13 15%

TOTAL VIOLENT 42 34 24% 34 49 -31% 42 44 -5% 42 37 14%

PROPERTY CRIMES

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 130 171 -24% 171 151 13% 130 111 17% 130 83 57%

THEFT FROM AUTO 37 55 -33% 55 66 -17% 37 88 -58% 37 42 -12%

PERSONAL/OTHER THEFT 101 98 3% 98 105 -7% 101 89 13% 101 150 -33%

AUTO THEFT 13 22 -41% 22 16 38% NA NA N/C NA NA N/C

TOTAL PROPERTY 281 346 -19% 346 338 2% 268 288 -7% 268 275 -3%

TOTAL PART 1 323 380 -15% 380 387 -2% 310 332 -7% 310 312 -1%

CRIME STATISTICS for week ending 01/28/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 18 SQ. MILES

ARRESTS**

01/01/12 TO 

01/28/12

12/04/11 TO 

12/31/11

%   

CHANGE

12/04/11 TO 

12/31/11

11/06/11 TO 

12/03/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 1 0 N/C 0 2 -100% 1 0 N/C 1 0 N/C

RAPE 0 0 N/C 0 1 -100% 0 0 N/C 0 1 -100%

ROBBERY 1 7 -86% 7 6 17% 1 11 -91% 1 2 -50%

AGGRAVATED ASSAULTS 4 5 -20% 5 4 25% 4 11 -64% 4 8 -50%

BURGLARY 17 4 325% 4 13 -69% 17 8 113% 17 15 13%

THEFT 22 10 120% 10 28 -64% 22 28 -21% 22 27 -19%

AUTO THEFT 3 3 0% 3 4 -25% 3 3 0% 3 7 -57%

TOTAL VIOLENT 6 12 -50% 12 13 -8% 6 22 -73% 6 11 -45%

TOTAL PART 1 48 29 66% 29 58 -50% 48 61 -21% 48 60 -20%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  62 for last 28 days, 68 for previous 28 days, 60 for earlier 28 days, 62 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/28/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/22/2012 - 01/28/2012
__________                 

CRIME CITY DST 1 DST 2 DST 3 DST 4 DST 5

Homicide 1 0 0 0 1 0

Rape 1 0 0 1 0 0

Robbery 30 6 4 10 7 3

Agg Assault 20 3 2 3 7 5

Burglary 114 9 21 39 19 26

TFA 70 21 17 13 9 10

OTHER THEFT 141 16 21 42 33 29

AUTO THEFT 23 1 3 6 7 6

7 DAY

PREPARED BY:  TECHNOLOGY & SYSTEMS SECTION                                              Statistics are Preliminary and Subject to Further Analysis and Revision                                                                                   DATE:  02/01/2012
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